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Institutions of higher education in the United States are still struggling to retain 
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For a white student, this probability was 47.9%. This unfortunately is not only a recent 26 finding. Almost two decades ago, a multi institutional study was launched to investigate 27 a similarly troubling attrition rate (average 51% for the STEM disciplines; Seymour 
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To be fully inclusive, pedagogy has to engage both majority and minority students. It and contemporary sociological frameworks that inform the social context of learning.
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The effects of a potential paradigm shift on praxis can be significant. Some studies promote and even demand a dialoguing approach to pedagogy.
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A systemic overhaul will demand that we embrace not only inclusive teaching practices 344 but also take a critical look at the overall practice of teaching. Effective teaching by 345 definition should be structured such that it creates equitable outcomes for all students.
346
In essence, this paradigm shift for inclusive teaching faculty development requires a 347 slight shift in focus from solely promoting best practices to existing faculty, to the 348 development of future faculty's pedagogical skills at the graduate and postdoc level. in general, a lot more work needs to be done in the area of equitable STEM pedagogy.
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The underlying frameworks that currently guide our models further suggest that our 375 current approaches to inclusive teaching training might be somewhat simplistic. The 376 training of existing faculty should be clear on the broad scope of the relationship 377 between inclusion and higher education, and instructors of the future can only be 378 positioned to serve all students if they are steeped in a critical rigorous exposure to an 379 understanding of the society they aim to serve.
